EQUALITY ACT 2010

SPECIFIC DUTIES STATEMENT

Background to this statement

The Equality Act 2010 (Specific Duties) Regulations 2011 came into force on 10 September 2011, following debate in the House of Commons on 11 July and House of Lords on 6 September. 

The regulations set out specific duties imposed on listed public bodies, including Kent Police, to enable those public bodies to carry out the public sector Equality Duty more effectively.  They are designed to ensure that public bodies are transparent about their compliance with the Equality Duty.  By publishing information about their equality performance and objectives, public bodies will be accountable to the people and communities they serve.

The specific duties require public bodies to publish:

· Information to demonstrate their compliance with the Equality Duty, by 31 January 2012 (6 April 2012 for schools) and then at least annually, and 

· One or more specific and measurable quality objectives, by 6 April 2012 and then at least every four years.
The Government’s view is that public bodies should take responsibility for how they go about responding to their obligations. Their belief is that challenge from the public will be the key means of holding public bodies to account for their performance on equality. They are developing tools and mechanisms to support organisations and individuals to challenge public bodies effectively to ensure they publish the right information and deliver the right results, with a particular focus on addressing the barriers facing some disabled people.

This statement is evidence of what the Force is doing to meet its general duties under the Equality Act, which are to:

· Eliminate unlawful discrimination, harassment and victimisation

· Advance equality of opportunity

· Foster good relations (tackle prejudice, promote understanding).
What we have done

To meet earlier legislative requirements we had compliant Disability, Gender and Race Equality Schemes which included relevant equality objectives which the Force adopted after external and internal stakeholder involvement and consultation. These action plans show what the Force would do to progress these equality objectives and are contained within one document, our single Equality Scheme. This Scheme was last updated in April 2010 when we revised our Gender Equality Scheme to accord with the legislative requirements of that time. This was the last update to the Scheme since the Equality Act 2010 does not now require public authorities to publish such schemes.

Under previous duties we were also required to set out how we assess the impact of our policies and practices on disability, gender (including gender reassignment) and race equality. We extended this to include age, religion and belief and sexuality and explained our process of equality impact assessment in our single Equality Scheme. All new policies were routinely equality impact assessed and existing policies re-assessed at least once every three years. Our policies, and the results of equality impact assessments were published on our website www.kent.police.uk
The single Equality Scheme can still be found at www.kent.police.uk It also shows how the Force promotes equality in both service delivery and employment in respect of age, religion and belief and sexuality. It also explains the governance arrangements existing within the Force at that time to progress these matters, with ultimate responsibility resting with our Chief Officer Team. The Scheme demonstrated how the Force’s policies and practices affected people diverse from backgrounds.

Progress in applying our single Equality Scheme was routinely reported in an annual review. This annual review met previous legislative requirements to annually report progress on meeting statutory disability, gender and race equality objectives and the requirement to publish specific workforce statistics. The review also reported on what we had done to progress equality in respect of age, religion and belief and sexuality. The last review covered the period May 2009 to April 2010 and can be found at www.kent.police.uk.

In April 2010 the Force began progressing the Equality Standard for the Police Service. Prior to this we had worked closely with the National Policing Improvement Agency (NPIA) to develop an Equality Standard specifically for the police service.  There are 22 measurable objectives within the Standard contained in three domains - Operational Delivery, People and Culture and Organisational Processes. Our Chief Officer Team determined that in the first year the Force would aspire to meet 100% of Baseline objectives and 50% of Integrating. During the year we reported progress, and obtained feedback on how we were doing from the Kent Police Authority, our Strategic Independent Advisory Group and also our six BCU Independent Advisory Groups. Self-assessment of progress we made in the first year shows that we met 99% of Baseline objectives and 77% for Integrating. 

In April 2010 we also adopted a new Equality, Diversity and Human Rights Strategy for the period 2010 – 2013. This Strategy underpins all the work we do to promote equality, diversity and human rights within the Force. Our aim within the strategy is to be acknowledged as a police service that focuses on the needs of all citizens and effectively meets the changing needs of Kent’s communities, visitors and our workforce and maintains and improves their trust and confidence. This Strategy can be found at www.kent.police.uk.

What we will do now

By 6 April 2012 we will have adopted, and published, equality objectives to accord with the requirements of the Equality Act 2010. These equality objectives will be published on the Kent Police website at www.kent.police.uk
Prior to adopting them we will involve and consult external and internal stakeholders. This will include the Kent Police Authority, our Strategic Independent Advisory Groups, our Basic Command Unit Independent Advisory Groups, our Disability Involvement Forum and our own staff; notably our Staff Support Associations. These equality objectives will be refreshed every four years, when we will again consult with external and internal stakeholders.

Although there is no longer a requirement to develop or publish an equality scheme, we will consider publishing our equality objectives within a similar document as we have found it to be a useful approach for organising our equality information and for communicating our plans to stakeholders.  Whatever publication method we choose, it will be in a reasonably accessible format, either as an individual document or as part of another one.

We will ensure that proportionate resources are made available to progress these objectives, with the Chief Officer Team receiving regular updates. Our Chief Officer Team will continue to have collective responsibility to provide a working environment to support our Equality, Diversity and Human Rights Strategy and to ensure it is consistently applied throughout the Force.

As we have a tried and tested way of conducting equality impact assessments, we shall continue to use this process as evidence to establish whether existing or new policies and practices have (or would) further the aims of the general equality duty. This process covers the nine protected characteristics (age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation) within the Equality Act 2010.  Publication of the results of analysis and the information we used will be routinely published on our website at www.kent.police.uk.

We will continue to apply the Equality Standard for the Police Service. This remains important to us, as it is a bespoke tool that helps mainstream equality and diversity considerations into all aspects of our business. Despite going through a major reorganisation, and downsizing, for the financial year 2012-2013 we aspire to meet 100% of Integrating objectives, whilst refreshing earlier work we undertook to meet Baseline objectives and 50% of Integrating. We shall report progress, and obtain feedback on how we are doing from the Kent Police Authority, our Strategic Independent Advisory Group and Independent Advisory Groups.

Annually after April 2012 we will publish on our website the progress we are making to achieve our adopted equality objectives, including equality information and statistics that relate to service delivery and employment. This will enable the public to hold us to account. Our progress report will be honest and transparent, reporting successes and sticking points we may encounter. To meet current legislative requirements we are required to publish initial equality information and statistics by 31 January 2012; these are attached as appendices to this statement. 
Following consultation with stakeholders, in 2013 we shall refresh our 2010 –2013 Equality, Diversity and Human Rights Strategy.  The revised Strategy will continue to underpin our approach to promoting equality and diversity and codify our organisational values.  

Appendix 1 to Specific Duties Statement

Equality data

The Equality information published showing how we are complying with the duties fall within two areas:

· Service delivery 

· Workforce

Service delivery 

This data is broken down into:

· Hate Crime 

By Disability, Age, Sexual Orientation, Gender and Transgender, Ethnicity and Religion or Belief

· Types of Hate Crime
Types of prejudice

· Hate Crime Satisfaction 

Those affected by hate crime and who are satisfied by the service they got from Kent Police

· Stop and Search 

By Ethnicity, Age and Gender

· Victims and Offenders of Crime 

By Ethnicity, Age and Gender

· Domestic Abuse

By Ethnicity, Age and Gender

· Complaints

By Gender, Age, Ethnicity, Sexual Orientation and Disability, Religion or Belief

Workforce data 

· Broken down by Disability, Age, Sexual Orientation, Gender, Ethnicity and Religion or Belief

· Success rates for job applications

· Return to work after maternity

· Employment grievances

· Leavers

· Length of service.

If you have any queries relating to our legal responsibilities under the Equality Act or the data contained within please contact the Diversity Support Team, either by email (diversity.team@kent.pnn.police.uk) or by telephone (01622 652442).

Hate Crime

(1st April 2010 to 31st March 2011)


	 Prejudice types
	Number of     recorded crimes and secondary incidents
	% of total

	 Race (ethnic)
	1,352
	80%

	 Religion/faith/belief
	31
	2%

	 Gender
	11
	1%

	 Disability (inc. mental health)
	117
	7%

	 Age
	8
	1%

	 Transgender
	23
	1%

	 Sexual orientation
	166
	10%

	Total hate crime 
	1,690
	 


Racially and religiously aggravated offences

	 Offence types
	Total
	% of total

	 Harassment
	31
	5%

	 Grievous Bodily Harm (GBH)
	6
	1%

	 Aggravated Bodily Harm (ABH)
	75
	12%

	 Public fear, alarm or distress
	348
	56%

	 Assault without injury
	101
	16%

	 Criminal damage
	58
	9%

	Total
	619
	 


Other hate crime satisfaction

	 June 10 to Dec 10
	80.7%

	 June10 to Mar 11
	84.3%


Satisfaction of victims of racist incidents


	 April 09 to March 10
	81.9%

	 April 10 to March 11
	83.2%


Comparative white and BME satisfaction - overall service provided

	 White
	87.1%

	 BME
	83.7%

	 Parity
	3.4%


Stop and Search


(1st April 2010 to 31st March 2011)


	Ethnicity
	Searches
	% of searches
	 
	Arrests
	% of arrests
	 
	Arrest rate

	White
	10,740
	89%
	 
	1,112
	85%
	 
	10%

	Black
	472
	4%
	 
	80
	6%
	 
	17%

	Asian
	291
	2%
	 
	36
	3%
	 
	12%

	Mixed
	189
	2%
	 
	24
	2%
	 
	13%

	Other
	84
	1%
	 
	14
	1%
	 
	17%

	Not Stated
	182
	2%
	 
	44
	3%
	 
	24%

	Unknown
	55
	0%
	 
	5
	0%
	 
	9%

	Total
	12,013
	100%
	 
	1,315
	100%
	 
	11%


	Age
	Searches
	% of searches
	 
	Arrests
	% of arrests
	 
	Arrest rate

	10 to 15
	397
	3%
	 
	46
	3%
	 
	12%

	16 to 24
	6,978
	58%
	 
	615
	47%
	 
	9%

	25 to 34
	2,631
	22%
	 
	366
	28%
	 
	14%

	35 to 44
	1,296
	11%
	 
	189
	14%
	 
	15%

	45 to 54
	443
	4%
	 
	64
	5%
	 
	14%

	55 to 64
	93
	1%
	 
	19
	1%
	 
	20%

	65 to 74
	28
	0%
	 
	1
	0%
	 
	4%

	75 and over
	6
	0%
	 
	0
	0%
	 
	0%

	Unknown
	141
	1%
	 
	15
	1%
	 
	11%

	Total
	12,013
	100%
	 
	1,315
	100%
	 
	11%


	Gender
	Searches
	% of searches
	 
	Arrests
	% 
of arrests
	 
	Arrest rate

	Female
	1,016
	8%
	 
	127
	10%
	 
	13%

	Male
	10,914
	91%
	 
	1,183
	90%
	 
	11%

	Unknown
	83
	1%
	 
	5
	0%
	 
	6%

	Total
	12,013
	100%
	 
	1,315
	100%
	 
	11%


	 
	By school census population of Kent and Medway*

	 
	% White 
	% Black 
	% Asian
	% Mixed 
	% Other 

	 Stops
	90%
	1%
	3%
	3%
	1%


	Stop and search proportions - 2010/11

	% White 
	% Black
	% Asian 
	% Mixed 
	% Other

	89%
	4%
	2%
	2%
	1%


	Difference

	% White 
	% Black 
	% Asian
	% Mixed 
	% Other

	-1%
	3%
	-1%
	-1%
	0%


Overall, stop searches conducted are proportionate to the school census population. 

The school census data is used as it is more up to date than the National Census, given that it is published annually

Sources: - KCC Children, Families and Education (CFE) Directorate - Summer 2010 school census 

 - Medway Council, Children and Adults Directorate - Summer/Autumn 2010 school census.

All stop and searches are included in the above data.

Victims and Offenders of crime

(1st April 2010 to 31st March 2011)

              Victims

	Ethnicity
	Number of victims
	% of total

	White
	55,506
	84%

	Black
	998
	2%

	Asian
	1,896
	3%

	Mixed
	397
	1%

	Other
	1,300
	2%

	Not Stated
	5,785
	9%

	Unknown
	357
	1%

	Total
	66,239
	100%


	Gender
	Number of victims
	% of total

	Female
	30,210
	46%

	Male
	35,991
	54%

	Unknown
	38
	0%

	Total
	66,239
	100%


Offenders

	Ethnicity
	Number of offenders
	% of total

	White
	17,246
	80%

	Black
	651
	3%

	Asian
	440
	2%

	Mixed
	273
	1%

	Other
	429
	2%

	Not Stated
	1,693
	8%

	Unknown
	704
	3%

	Total
	21,436
	100%


	Gender
	Number of offenders
	% of total

	Female
	4,675
	22%

	Male
	16,736
	78%

	Unknown
	25
	0%

	Total
	21,436
	100%


Victims
	Age
	Number of victims
	% of total

	0 to 15
	3,507
	5%

	16 to 24
	12,622
	19%

	25 to 34
	11,964
	18%

	35 to 44
	12,984
	20%

	45 to 54
	10,873
	16%

	55 to 64
	6,698
	10%

	65 to 74
	3,698
	6%

	75 and over
	2,301
	3%

	Unknown
	1,827
	3%

	Total
	66,474
	100%



Offenders

	Age
	Number of offenders
	% of total

	10 to 15
	1,929
	9%

	16 to 24
	8,895
	41%

	25 to 34
	4,969
	23%

	35 to 44
	3,289
	15%

	45 to 54
	1,748
	8%

	55 to 64
	601
	3%

	65 to 74
	173
	1%

	75 and over
	50
	0%

	Unknown
	41
	0%

	Total
	21,695
	100%


Domestic abuse

(1st April 2010 to 31st March 2011)

Victims

	Ethnicity
	Number of victims
	% of total

	White
	19,863
	90%

	Black
	359
	2%

	Asian
	484
	2%

	Mixed
	138
	1%

	Other
	230
	1%

	Not Stated
	839
	4%

	Unknown
	60
	0%

	Total
	21,973
	100%


	Age
	Number of victims
	% of total

	18 to 24
	6,087
	28%

	25 to 34
	6,011
	27%

	35 to 44
	5,247
	24%

	45 to 54
	2,961
	13%

	55 to 64
	979
	4%

	65 to 74
	340
	2%

	75 and over
	143
	1%

	Unknown
	205
	1%

	Total
	21,973
	100%


Offenders

	Ethnicity
	Number of offenders
	% of total

	White
	3,314
	90%

	Black
	65
	2%

	Asian
	55
	2%

	Mixed
	32
	1%

	Other
	58
	2%

	Not Stated
	126
	3%

	Unknown
	12
	0%

	Total
	3,662
	100%


	Age
	Number of offenders
	% of total

	18 to 24
	1,064
	29%

	25 to 34
	1,137
	31%

	35 to 44
	846
	23%

	45 to 54
	471
	13%

	55 to 64
	103
	3%

	65 to 74
	30
	1%

	75 and over
	10
	0%

	Unknown
	1
	0%

	Total
	3,662
	100%


Victims

	Gender
	Number of victims
	% of total

	Female
	17,815
	81%

	Male
	4,148
	19%

	Unknown
	10
	0%

	Total
	21,973
	100%



Offenders

	Gender
	Number of offenders
	% of total

	Female
	539
	15%

	Male
	3,123
	85%

	Unknown
	0
	0%

	Total
	3,662
	100%


Complaints

(1st April 2010 to 31st March 2011)

Between the dates provided above Kent Police received complaints from 848 people as a result of contact they had from police officers and staff. Complaints vary from the standards expected to assault. The following data breaks this down.

	 Gender

	Male
	576

	Female
	266

	Not stated
	6


	  Age

	0-19
	31

	20-39
	312

	40-59
	332

	60+
	83

	Not stated
	90


	  Ethnicity (self declared)

	White British
	649

	White Irish
	9

	Other White
	41

	Black Caribbean
	15

	Black African
	11

	White & Black Caribbean mixed
	4

	Other Black
	3

	Asian Indian
	12

	Asian Pakistani
	2

	Asian Bangladeshi
	1

	Other Asian
	10

	White & Asian mixed
	3

	Other mixed
	4

	Not stated
	84


	  Sexual Orientation

	Gay/Lesbian/Bisexual
	1

	Heterosexual
	64

	Not stated
	783


	  Religion/Belief

	Christian
	46

	Islam
	1

	Jewish
	1

	Other
	2

	Not stated
	798


	  Disability

	Physical
	1

	Other
	12

	Not stated
	835


Kent Police: Workforce Distribution
(Data as at 31st March 2011)

Workforce by Gender

	
	Female
	Male
	Total
	% Female

	 Police Officer
	1026
	2682
	3708
	27.6%

	 Police Staff
	1673
	979
	2652
	63.1%

	 PCSO
	185
	182
	367
	50.4%

	 Special Constable
	78
	242
	320
	24.4%

	 Total
	2962
	4085
	7047
	

	
	42.0%
	58.0%
	


Workforce by Age

	
	25 and Under
	26 to 40
	41 - 55
	Over 55
	Total

	 Police Officer
	213
	2031
	1425
	39
	3708

	 Police Staff
	282
	910
	963
	497
	2652

	 PCSO
	106
	146
	90
	25
	367

	 Special Constable
	141
	109
	56
	14
	320

	 Total
	742
	3196
	2534
	575
	7047

	 % of total
	10.5%
	45.4%
	36.0%
	8.2%
	


Workforce by Ethnicity

	
	Ethnicity
	

	
	WG
	BME
	DTS
	Total
	% BME

	 Police Officer
	3578
	113
	17
	3708
	3.0%

	 Police Staff
	2580
	66
	6
	2652
	2.5%

	 PCSO
	350
	17
	0
	367
	4.6%

	 Special Constable
	303
	15
	2
	320
	4.7%

	 Total
	6811
	211
	25
	7047
	3.0%


   Note: WG means White; BME means Black and Minority Ethnic. DTS indicates ethnicity not stated

Workforce by Disability

	
	Disability
	

	
	Yes
	No
	DTS
	Total
	% Disabled 

	 Police Officer
	76
	3612
	20
	3708
	2.1%

	 Police Staff
	78
	2568
	6
	2652
	2.9%

	 PCSO
	6
	360
	1
	367
	1.6%

	 Special Constable
	0
	320
	0
	320
	0.0%

	 Total
	160
	6860
	27
	7047
	2.3%


Workforce by Sexual Orientation

	
	Police Officer
	Police Staff
	PCSO
	Special Constable
	Total
	% of Total

	 Bisexual
	1
	4
	1
	0
	6
	0.1%

	 Gay / Lesbian
	20
	11
	5
	0
	36
	0.5%

	 Heterosexual
	402
	303
	48
	1
	754
	

	 Prefer Not to Say
	40
	12
	1
	0
	53
	

	 Declined to State
	3245
	2322
	312
	319
	6198
	

	 Total
	3708
	2652
	367
	320
	7047
	

	 % Gay, Lesbian or Bisexual
	0.6%
	0.6%
	1.6%
	0.0%
	0.6%
	


Workforce by Religion / Belief
	
	Police Officer
	Police Staff
	PCSO
	Special Constable
	Total
	% of Total

	 Buddhist
	4
	1
	0
	0
	5
	0.1%

	 Christian
	244
	202
	22
	0
	468
	6.6%

	 Hindu
	2
	1
	0
	0
	3
	0.0%

	 Jewish
	1
	1
	1
	0
	3
	0.0%

	 Muslim
	4
	2
	0
	0
	6
	0.1%

	 Sikh
	6
	7
	2
	0
	15
	0.2%

	 None
	138
	99
	21
	1
	259
	 
 
 
 

	 Other
	27
	17
	3
	0
	47
	

	 Prefer Not to Say
	34
	14
	2
	0
	50
	

	 Declined to State
	3248
	2308
	316
	319
	6191
	

	Total
	3708
	2652
	367
	320
	7047
	


Success Rates for Job Applications 

(Data as at 31st March 2011)

Due to the Recruitment freeze on Kent Police during 2010/2011, there were no application forms issued. Therefore, success rates for applications are nil.


Return to Work Rates following Maternity Leave

As this data cannot be date specific, due the length of Maternity Leave, the data has been taken from 2009/10 to 2010/2011 in order to capture as much data as possible to calculate return rates.

Police Officer Maternity: 1st April 2009 to 31st March 2010:

	
	2009/2010
	2010/2011
	Total

	 Return to Work
	          60 (96.8%)
	         37 (94.9%)
	97

	 Maternity to Career Break
	1
	2
	3

	 Withdrawn on Maternity
	1
	0
	1

	 Total
	62
	39
	101


Police Officer Maternity: 1st April 2010 to 31st March 2011:

	
	2010/2011
	2011/2012
	Total

	 Return to Work
	          53 (94.6%)
	0
	53

	 Maternity to Career Break
	2
	0
	2

	 Withdrawn on Maternity
	1
	0
	1

	 Still on Maternity Leave
	0
	47
	47

	 Total
	56
	47
	103


Police Staff Maternity: 1st April 2009 to 31st March 2010:

	
	2009/2010
	2010/2011
	Total

	 Return to Work
	          66 (86.8%)
	         59 (100%)
	125

	 Maternity to Career Break
	7
	0
	7

	 Withdrawn on Maternity
	3
	0
	3

	 Total
	76
	59
	135


Grievances 

(Data covers the period 1 April 2010-31 March 2011)

The data reflects the self declared status of the complainant not the nature of the complaint.

	Gender
	Total

	Male
	4

	Female
	16

	Total:
	20


	Ethnicity
	Total

	WG
	18

	BME
	1

	Declined to State
	1

	Total:
	20


	Sexual Orientation
	Total

	Heterosexual
	2

	Declined to State
	18

	Total:
	20


	Age
	Total

	25 and Under
	0

	26 - 40
	8

	41 - 55
	10

	Over 55
	2

	Total:
	20


	Disability
	Total

	No
	2

	Yes
	2

	Prefer not to Say
	1

	Declined to State
	15

	Total:
	20


	Religion
	Total

	Christian
	1

	None
	1

	Declined to State
	18

	Total:
	20


Reason for Leaving

(Data covers the period 1 April 2010-31 March 2011)

	Reason for Leaving
	Police Officer
	Police Staff
	PCSO
	Special Constable
	Total
	% of Total

	
	
	
	
	
	
	

	 Death in Service
	1
	4
	1
	0
	6
	1.1%

	 Dismissal
	1
	3
	1
	0
	5
	0.9%

	 Dismissal - Misconduct
	3
	2
	3
	0
	8
	1.4%

	 Dismissal - Poor Performance
	0
	2
	0
	0
	2
	0.4%

	 Efficiency
	0
	1
	0
	0
	1
	0.2%

	 End of Contract
	0
	52
	0
	0
	52
	9.1%

	 Ill Health Retirement
	5
	3
	0
	0
	8
	1.4%

	 Joining Kent Police
	0
	5
	0
	2
	7
	1.2%

	 Non Confirmation of Probation
	0
	0
	0
	1
	1
	0.2%

	 Redundancy
	0
	5
	0
	0
	5
	0.9%

	 Resignation
	78
	140
	28
	79
	325
	57.0%

	 Retirement
	54
	77
	2
	0
	133
	23.3%

	 Transfer to Another Force
	12
	0
	0
	1
	13
	2.3%

	 Voluntary Redundancy
	0
	4
	0
	0
	4
	0.7%

	 Total
	154
	298
	35
	83
	570
	

	
	27.0%
	52.3%
	6.1%
	14.6%
	
	


By Gender:

	Reason for Leaving
	Police Officer
	Police Staff
	PCSO
	Special Constable

	
	Female
	Male
	Female
	Male
	Female
	Male
	Female
	Male

	 Death in Service
	0
	1
	2
	2
	0
	1
	0
	0

	 Dismissal
	0
	1
	1
	2
	0
	1
	0
	0

	 Dismissal - Misconduct
	2
	1
	1
	1
	0
	3
	0
	0

	 Dismissal - Poor Performance
	0
	0
	2
	0
	0
	0
	0
	0

	 Efficiency
	0
	0
	0
	1
	0
	0
	0
	0

	 End of Contract
	0
	0
	28
	24
	0
	0
	0
	0

	 Ill Health Retirement
	2
	3
	0
	3
	0
	0
	0
	0

	 Joining Kent Police
	0
	0
	1
	4
	0
	0
	0
	2

	 Non Confirmation of Probation
	0
	0
	0
	0
	0
	0
	0
	1

	 Redundancy
	0
	0
	2
	3
	0
	0
	0
	0

	 Resignation
	15
	63
	87
	53
	15
	13
	28
	51

	 Retirement
	8
	46
	28
	49
	0
	2
	0
	0

	 Transfer to Another Force
	3
	9
	0
	0
	0
	0
	0
	1

	 Voluntary Redundancy
	0
	0
	4
	0
	0
	0
	0
	0

	 Total
	30
	124
	156
	142
	15
	20
	28
	55

	 Total Female (%): 29.7
	19.5%
	
	52.3%
	
	42.9%
	
	33.7%
	


	Reason for Leaving
	Police Officer
	Police Staff
	PCSO
	Special Constable

	
	< 25
	26-40
	41-55
	> 55
	< 25
	26-40
	41-55
	> 55
	< 25
	26-40
	41-55
	> 55
	< 25
	26-40
	41-55
	> 55

	 Death in Service
	0
	0
	1
	0
	0
	0
	2
	2
	0
	0
	0
	1
	0
	0
	0
	0

	 Dismissal
	0
	1
	0
	0
	0
	2
	0
	1
	0
	0
	1
	0
	0
	0
	0
	0

	 Dismissal - Misconduct
	0
	3
	0
	0
	0
	1
	1
	0
	2
	1
	0
	0
	0
	0
	0
	0

	 Dismissal - Poor Performance
	0
	0
	0
	0
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0

	 Efficiency
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0

	 End of Contract
	0
	0
	0
	0
	21
	13
	7
	11
	0
	0
	0
	0
	0
	0
	0
	0

	 Ill Health Retirement
	0
	0
	5
	0
	0
	0
	0
	3
	0
	0
	0
	0
	0
	0
	0
	0

	 Joining Kent Police
	0
	0
	0
	0
	3
	0
	2
	0
	0
	0
	0
	0
	1
	0
	1
	0

	 Non Confirmation of Probation
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0
	0

	 Redundancy
	0
	0
	0
	0
	0
	0
	5
	0
	0
	0
	0
	0
	0
	0
	0
	0

	 Resignation
	8
	31
	28
	11
	29
	51
	49
	11
	9
	13
	5
	1
	32
	27
	17
	3

	 Retirement
	0
	0
	42
	12
	0
	0
	0
	77
	0
	0
	0
	2
	0
	0
	0
	0

	 Transfer to Another Force
	1
	6
	5
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0

	 Voluntary Redundancy
	0
	0
	0
	0
	0
	2
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0

	 Total
	9
	41
	81
	23
	53
	69
	70
	106
	11
	14
	6
	4
	34
	27
	19
	3



By Age:

	 Total %
	>25
	18.8%
	26-40
	26.5%
	41-55
	30.9%
	>55
	23.9%


By Ethnicity:

	Reason for Leaving
	Police Officer
	Police Staff
	PCSO
	Special Constable

	
	WG
	BME
	DTS
	WG
	BME
	DTS
	WG
	BME
	DTS
	WG
	BME
	DTS

	 Death in Service
	1
	0
	0
	4
	0
	0
	1
	0
	0
	0
	0
	0

	 Dismissal
	1
	0
	0
	3
	0
	0
	1
	0
	0
	0
	0
	0

	 Dismissal - Misconduct
	3
	0
	0
	2
	0
	0
	3
	0
	0
	0
	0
	0

	 Dismissal - Poor Performance
	0
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0

	 Efficiency
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0

	 End of Contract
	0
	0
	0
	49
	3
	0
	0
	0
	0
	0
	0
	0

	 Ill Health Retirement
	5
	0
	0
	3
	0
	0
	0
	0
	0
	0
	0
	0

	 Joining Kent Police
	0
	0
	0
	5
	0
	0
	0
	0
	0
	2
	0
	0

	 Non Confirmation of Probation
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0

	 Redundancy
	0
	0
	0
	4
	1
	0
	0
	0
	0
	0
	0
	0

	 Resignation
	76
	2
	0
	137
	3
	0
	27
	1
	0
	76
	3
	0

	 Retirement
	51
	2
	1
	77
	0
	0
	2
	0
	0
	0
	0
	0

	 Transfer to Another Force
	10
	1
	1
	0
	0
	0
	0
	0
	0
	1
	0
	0

	 Voluntary Redundancy
	0
	0
	0
	4
	0
	0
	0
	0
	0
	0
	0
	0

	 Total
	147
	5
	2
	291
	7
	0
	34
	1
	0
	80
	3
	0

	Total BME (%): 2.8
	3.2%
	
	2.3%
	
	2.9%
	
	3.6%
	


   Note: WG means White; BME means Black and Minority Ethnic. DTS indicates ethnicity not stated.

Length of Service 

(As at 31st March 2011)

Police Officers:

Constable and Detective Constable

	Service
	Total
	% of Total

	0 - 4 Yrs
	632
	22.0%

	5 - 9 Yrs
	868
	30.2%

	10 - 14 Yrs
	544
	18.9%

	15 - 19 Yrs
	321
	11.2%

	20 - 24 Yrs
	269
	9.4%

	25 - 29 Yrs
	190
	6.6%

	30+ Yrs
	52
	1.8%

	Total
	2876
	


Sergeant and Detective Sergeant

	Service
	Total
	% of Total

	0 - 4 Yrs
	5
	1.0%

	5 - 9 Yrs
	49
	9.3%

	10 - 14 Yrs
	152
	28.8%

	15 - 19 Yrs
	127
	24.1%

	20 - 24 Yrs
	111
	21.0%

	25 - 29 Yrs
	73
	13.8%

	30+ Yrs
	11
	2.1%

	Total
	528
	


Inspector and Detective Inspector

	Service
	Total
	% of Total

	5 - 9 Yrs
	5
	2.6%

	10 - 14 Yrs
	25
	12.9%

	15 - 19 Yrs
	41
	21.1%

	20 - 24 Yrs
	53
	27.3%

	25 - 29 Yrs
	62
	32.0%

	30+ Yrs
	8
	4.1%

	Total
	194
	


Chief Inspector and Detective Chief Inspector

	Service
	Total
	% of Total

	10 - 14 Yrs
	8
	11.6%

	15 - 19 Yrs
	20
	29.0%

	20 - 24 Yrs
	24
	34.8%

	25 - 29 Yrs
	17
	24.6%

	Total
	69
	


Superintendent and Detective Superintendent

	Service
	Total
	% of Total

	15 - 19 Yrs
	3
	13.6%

	20 - 24 Yrs
	3
	13.6%

	25 - 29 Yrs
	13
	59.1%

	30+ Yrs
	3
	13.6%

	Total
	22
	


Chief Superintendent and Detective Chief Superintendent

	Service
	Total
	% of Total

	15 - 19 Yrs
	2
	14.3%

	20 - 24 Yrs
	3
	21.4%

	25 - 29 Yrs
	9
	64.3%

	Total
	14
	


ACPO (Association of Chief Police Officers)

	Service
	Total
	% of Total

	25 - 29 Yrs
	3
	60%

	30+ Yrs
	2
	40%

	Total
	5
	


Police Staff: Length of Service by Pay Grade

	Pay Grade
	Length of Service
	

	
	0-4 Yrs
	5-9 Yrs
	10-14 Yrs
	15-19 Yrs
	20-24 Yrs
	25-29 Yrs
	30+ Yrs
	Total

	Apprentice
	10
	0
	0
	0
	0
	0
	0
	10

	A
	103
	44
	17
	8
	13
	2
	2
	189

	B
	265
	175
	93
	43
	41
	10
	5
	632

	C
	214
	157
	68
	27
	24
	5
	3
	498

	D
	131
	122
	70
	24
	15
	5
	3
	370

	E
	90
	187
	89
	23
	19
	4
	7
	419

	F
	90
	120
	73
	29
	20
	6
	3
	341

	G
	21
	33
	19
	9
	7
	3
	2
	94

	H
	9
	25
	10
	6
	5
	3
	1
	59

	I
	3
	4
	6
	2
	2
	1
	1
	19

	J
	0
	1
	1
	2
	2
	0
	0
	6

	K
	2
	1
	1
	1
	1
	1
	0
	7

	L
	0
	0
	1
	0
	0
	0
	0
	1

	M
	1
	2
	0
	0
	1
	0
	0
	4

	Chief Officer
	1
	1
	1
	0
	0
	0
	0
	3

	Total
	940
	872
	449
	174
	150
	40
	27
	2652

	% of Total
	35.4%
	32.9%
	16.9%
	6.6%
	5.7%
	1.5%
	1.0%
	


Police Community Safety Officer (PCSO): Length of Service by Pay Grade

	Pay Grade
	Length of Service
	

	
	0-4 Yrs
	5-9 Yrs
	10-14 Yrs
	15-19 Yrs
	20-24 Yrs
	25-29 Yrs
	30+ Yrs
	Total

	D
	296
	39
	4
	1
	3
	0
	0
	343

	E
	12
	11
	1
	0
	0
	0
	0
	24

	Total
	308
	50
	5
	1
	3
	0
	0
	367

	% of Total
	83.9%
	13.6%
	1.4%
	0.3%
	0.8%
	0.0%
	0.0%
	


Domestic abuse is defined as any incident of threatening behaviour, violence or abuse (psychological, emotional, physical, financial or sexual) between adults aged 18 and over, who are or have been intimate partners; or family members, regardless of gender and sexuality. (Family members are defined as mother, father, son, daughter, sister, brother and grandparents: whether directly related in-laws or step family).





Data for those under 18 is not included as this falls under child protection and not domestic abuse.





It is possible for a victim or offender to be included in more than one age band, this is because they could have committed or been a victim of more than one offence at different ages.





Victims of crime are based on people and excludes organisations. There were 34,561 organisations that were victims in 2010/11.





Offenders of crime are based on those who have been detected (e.g. given a charge, caution, penalty notice for disorder, taken in to consideration or formal warning for cannabis).





A crime can have more than one victim and offender; the above data is a unique count of victims and offenders.





This measure shows the difference between satisfaction levels of Black and Minority Ethnic (BME) victims compared to White victims. This includes victims of burglary, violent crime, vehicle crime, road traffic collisions (RTCs) and racist incidents. It shows the proportion of victims completely, very or fairly satisfied with the overall service provided.





At the end of the User Satisfaction Survey victims of racist incidents and 'other hate crimes' are asked how satisfied they are with the overall service provided. The percentage satisfied includes those who said they were completely, very of fairly satisfied.





This is a new measure and we only have data for it back to June 2010





It is possible for a crime to have more than one prejudice type.





A hate crime is defined as any criminal offence which is perceived by the victim or any other person, to be motivated by a hostility or prejudice based on a person's race, religion, sexual orientation or disability or perceived race, religion, sexual orientation or disability or motivated by a hostility or prejudice against a person who is transgender, or perceived to be transgender.





A hate incident is defined as any non-crime incident, which is perceived, by the victim or any other person, as being motivated by a hostility or prejudice based on a person's race, religion, sexual orientation or disability or perceived race, religion, sexual orientation or disability or motivated by a hostility or prejudice against a person who is transgender, or perceived to be transgender.





Kent Police additionally recognise hate crimes and incidents, which are motivated by hostility, or prejudice based on a person's age, or perceived age
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